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    This Agreement is entered into this   day of November 
2011December 2014, by and between the Town of Winslow, Maine, 
hereinafter referred to as the  "Town"  and Council No. 93, AFSCME, AFL-
CIO, hereinafter referred to as the "UNION". 
 
 
ARTICLE 1 - PREAMBLE 
 
    Pursuant to the provisions of the Municipal Public Employees Labor 
Relations Act (Title 26, M.R.S.A. 961 et. sec., as amended) the parties 
hereto have entered into this Agreement in order to establish mutual 
rights, preserve proper employee morale and to promote effective and 
efficient operations. 
 
 
ARTICLE 2 - RECOGNITION 
 

The Town recognizes the Union as the sole and exclusive bargaining 
agent for the purposes of negotiating wages, hours, and other 
conditions of employment for eligible, full-time employees in the 
Fire Department, Public Works Department and Sanitation Department, 
excluding the Fire Chief and Assistant Fire Chiefs and Public Works 
Director and Public Works Foreman, as determined in accordance with 
the Municipal Public Employees Labor Relation Act. 

 
 
ARTICLE 3 - UNION SECURITY 
 

A.  All employees shall have the right to join the Union, except as     
otherwise provided herein or refrain from doing so.  No employee 
shall be favored or discriminated against either by the Town or by 
the Union because of his membership or non-membership in the Union.  
The Union recognized its responsibilities as bargaining agent and 
agrees to represent all employees in the bargaining unit without 
discrimination, interference, restraint or coercion. 

 
B.  Any present or future regular, permanent employee who is not a 
Union  member and who does not make  application for membership  in  
the Union shall, as a condition of employment, pay to the Union  
each  month  a service charge as a contribution  toward  the  
administration  of  the Agreement in an amount equal to ninety 
percent (90%) to the regular dues. 

  
Regular, permanent employees who fail to comply with this 
requirement at the signing of this contract or from date of hire 
shall be discharged by the Town after receipt of written notice from 
the Union and corroborative proof of nonpayment by the Town. 

 
 
ARTICLE 4 - CHECKOFF 
 

The Union shall have the exclusive right to payroll deductions for     
employees included within the applicable bargaining unit and subject 
to the following provisions: 
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A.  The Employer agrees to deduct the Union's weekly membership dues 
and benefits premiums from the pay of those employees who 
individually request in writing that such deductions be made.  The 
amounts to be deducted shall be certified to the Employer by Council 
93, and the aggregate deductions of all employees shall be submitted 
together with a list of employees having deductions made and the 
total amounts deducted for each of those employees to the Union by 
the fifteenth (15th) day succeeding month, after such deductions are 
made.  The amount deducted for union dues and fair share fees and 
the amount deducted for benefit premiums shall be submitted     by 
two (2) checks along with separate list showing the amount deducted 
for each employee. 
 
B.  The written authorization for payroll deductions of Union 
membership dues shall be irrevocable during the term of this 
Agreement except that an employee may revoke the authorization, 
effective upon the expiration date of this Agreement, provided the 
employee notifies, in writing, the Employer and Council 93 at least 
thirty (30) days, but not more than sixty (60) days prior to the 
expiration date of this Agreement. 
     
 C.   The authorization for deduction of benefit fund contributions 
may be stopped at any time provided the employee submits in writing 
to the Employer and the Union a sixty (60) day notice of such 
intent. 
 

 
ARTICLE 5 - MANAGEMENT RIGHTS 
 

The Town retains all rights and authority to manage and direct its 
employees and to determine work shift assignments, except as 
otherwise specifically provided in this Agreement.  The Union 
acknowledges the right of the Town to make such reasonable rules 
and regulations governing the conduct of its employees as are not 
specifically inconsistent with the provisions of this Agreement.  
The Town agrees to forward copies of said     rules and amendments 
thereto to the Union and the designated Union stewards. 

     
 
ARTICLE 6 - PROBATION PERIOD 
 

SECTION 1:  New employees, whether Union members or not, shall 
serve a six (6) months probationary period starting with date of 
hire.  Prior to the expiration of the six (6) months probationary 
period, the Town reserves the right to discharge the employee for 
any reason without interference from the Union and the Union agrees 
that it has no right to contest the discharge. 

     
SECTION 2: Seasonal or part-time employees will not come under or be 
covered by the provisions of this Agreement. 
 
 
 
 



Winslow Fire & Public Works Labor Agreement - July 1, 2014 to June 30, 2017 
 

Page 4 of 44 
PW-Fire 2014-2017 Contract Rv5 11-22-2014.doc 

ARTICLE 7 - HOURS OF WORK 
 

SECTION 1:  The regular hours of work each day shall be 
consecutive, except for interruptions for lunch periods.   
Reference to consecutive hours of work in the balance of this 
Article shall be construed generally to include lunch periods. 

     
SECTION 2:  The Public Works Department's work week shall consist of 
five (5) consecutive days, Monday through Friday, from the second 
Monday in Octoberfirst Monday in November to the last week of 
Aprilsecond Monday in April, with work shift from 7:00am to 3:30pm 
(fifteen minute break at 9:00am; thirty minute lunch at 12:00noon; 
no afternoon break period).  From the first full week in Maysecond 
Monday in April to the second Monday in Octoberfirst Monday in 
November, the work week shall consist of four (4) consecutive days, 
Monday through Thursday, with work shift from 6:30am to 4:30pm 
(fifteen minute break at 9:00am; thirty minute lunch at 12:00noon; 
fifteen minute break at 2:00pm). Depending on project work 
(especially during the summer schedule), lunches may be 'at the job 
site' if so directed by the Public Works Director or his/her 
designee. During the summer schedule from the first full week in May 
to the second week in October, Sanitation Division employees will 
have first choice of overtime for recycling or Friday garbage 
collections due to holidays. Also during the summer schedule, 
mechanics and other PW employees on the regular call-in list will 
rotate possession of a pager to ensure that at least one employee is 
readily available via pager each Friday between the hours of 7:00am 
to 3:30pm.The overtime call-in list for Fridays consists of PW 
Employees and Mechanics. 

     
SECTION 2a: The schedule for the Fire Department will be at their     
discretion so long as it is to the best interests of the Town. 

     
SECTION 3:  Management reserves the right to reduce the work week in 
order to preserve jobs, as an alternative to layoff of employees, 
for a period not to exceed six (6) weeks. 

     
SECTION 4: The schedule shall be determined and posted by the 
Wednesday prior to the work week, on a rotating basis for personnel.  
During snow removal months, combined hours, regular and overtime, 
will generally not exceed 16 hours without a reasonable rest period. 

     
SECTION 5: If the Town finds it is necessary to change the Public 
Works current work schedules (), the Town will provide a 30-day 
advance notice.  A shorter notice is allowable if the impacted 
employees are agreeable.  If the Town deems it necessary that a 
night shift be established, the hours and wages will be negotiated. 
   
SECTION 6:  The Fire Department workweek shall consist of an 
average of 56 hours per week. Fire Department employees will be 
paid for 52 hours at straight time and 4 hours at 1 ½ times their 
regular rate of pay. 

     
SECTION 7:    The Sanitation Workers will receive forty (40) hours 
of pay for performing the work necessary to complete their regular 
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scheduled routes.  The Town will require these employees to 
complete forty (40) full hours of work each week by performing 
other duties other than their regular duties.  The Town will pay 
these employees their regular hourly rate at straight time or time 
and one half (1 ½), whichever is appropriate for performing these 
extra duties. 
 
Employees who are not a regular member of the sanitation crew and 
who are temporarily assigned to work sanitation will be paid the 
same wages on a daily basis as regular sanitation workers on that 
crew, or regular wages whichever is greater. 
     

 
ARTICLE 8 - REST PERIODS 
  

SECTION 1:  All employees' work schedules shall provide for a 15-
minute     rest period during each one-half shift.    The rest 
period shall be     scheduled at the middle of each one-half shift 
whenever this is feasible. 
     
SECTION 2:  Employees who for any reason work beyond their regular     
quitting time at the request of the Town into the next shift shall 
receive     a 15-minute rest period before they start to work on 
such next shift.  In     addition, they shall be granted the regular 
rest periods that occur during     the shift. 

     
SECTION 3:  The Town will furnish full-time firefighters two (2) 
sets of     sheets, two (2) pillow cases, and two (2) blankets.  The 
employees will be     responsible for keeping theirs washed and 
clean.  The Town will replace     linen when needed. 

     
 
ARTICLE 9 - MEAL PERIODS 
  

SECTION 1:  All employees shall be granted a lunch period during each 
work     shift.  Whenever possible, the lunch period shall be 
scheduled at the middle of each shift, from 12:00 noon to 12:30 P.M. 

     
SECTION 2:  In the Public Works  Department  a  meal  allowance  of  
five dollars ($5.00) per meal shall be allowed effective 7/1/02  and  
meal allowance of   six dollars ($6.00) effective 7/1/03 Ten dollars 
($10.00) per meal effective 7/1/2014, $10.50 per meal effective 
7/1/2015 and $11.00 per meal effective 7/1/2016 for employees 
required to work beyond their normal scheduled work  hours,  or  who  
have been recalled to work after their NORMAL WORK HOURS and, in 
each instance, to PERFORM  any  emergency  work including Emergency 
Snow, Ice Control or Natural Disaster. 

     
This payment shall be made only when such extra work extends beyond 
6:00     P.M., 12:00 midnight, 6:00 AM or 12:00 noon. 

     
 The Town shall not be required to pay this meal allowance if meals 
for the employees have been otherwise provided.  The Town shall 
place a purchase order with one or more restaurants for the purpose 
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of providing meals, which, at the employee's option, may be used in 
lieu of a meal allowance. 
 
 
 
 

ARTICLE 10 - CLEAN-UP TIME 
 

SECTION 1:  Employees shall be granted a 15-minute period prior to 
the end of each work shift, to pick up and clean tools, whenever 
feasible. 

     
SECTION 2:  Work schedules shall be arranged so employees may take 
advantage of this provision; the Town shall make the required 
facilities available, whenever feasible. 

     
SECTION 3:  Failure of employee, through his own doing, to so pick 
up and clean tools will be considered cause for warnings. Three 
such warnings will be cause for dismissal, temporarily or 
permanently without benefits, when proper time has been assigned. 

 
 
ARTICLE 11 - HOLIDAYS 
 
    SECTION 1:  Holidays recognized and observed as paid holidays: 
 
     New Year's Day    Labor Day 
     Washington's Birthday   Veterans Day 
     Floating Holiday (Fire Dept. Only) Thanksgiving Day 
     Memorial Day    Day after Thanksgiving 
     Independence Day         Christmas Day 
     Columbus Day    Martin Luther King Day 
     Patriots Day 
     

Eligible employees shall receive one day's pay for each of the 
holidays    listed above on which they perform no work.  Whenever 
any of the holidays    listed above shall fall on Saturday, the 
preceding Friday shall be    observed as the holiday. 

     
Whenever any of the holidays listed above shall fall on Sunday, the 
succeeding Monday shall be observed as the holiday. 

     
SECTION 1a:   All other holidays (except emergency shutdowns), 
declared by the President of the United States or the Governor of 
the State of  Maine, in  addition to the above twelve (12) listed 
in SECTION 1 shall be allowed as Holiday time for members of the 
bargaining unit. 
     

    SECTION 2:  Eligibility Requirements 
     

Employees shall be eligible for holiday pay under the following 
conditions: 

     
(a)  The employee would have been scheduled to work on such day if 
it had not been observed as a holiday unless  the  employee  is  on  
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a  day  off, vacation, temporary layoff of two weeks or less, or 
sick leave, and 
(b) The employee worked his last scheduled work day prior to the 
holiday, and the next work day after holiday unless he is excused by 
the Town, or he is absent for any reasonable purpose.  Reasonable 
purpose shall include illness.  The Town and the Union shall 
mutually agree upon reasonable purpose in each case.  If a holiday 
is observed on an employee's scheduled day  off  or  during  his  
vacation,  he  shall be compensated time off at employee's request 
providing it is to the best interest  of  the  Town  of Winslow, or 
at the beginning or end of his vacation, whichever is  to  the best 
interest of the Town of Winslow. 

     
    SECTION 3:  Holiday Pay 
  

Public Works employees, whether or not they work on a holiday, shall 
be paid eight (8) times their current hourly rate of pay during the 
winter schedule and ten (10) times their current hourly rate during 
the summer schedule. 
 
Fire Department employees, whether or not they work on a holiday, 
shall be paid twelve (12) times their current hourly rate of pay. 
 
Eligible employees who perform no work on a holiday shall be paid 
eight times their current hourly rate of pay. 

     
SECTION 3a: Fire Department employees will receive twelve (12) times 
their hourly rate for a paid holiday.    

     
    SECTION 4:  PAY FOR EMPLOYEES WHO WORK ON A HOLIDAYHoliday Work 
 

Public Works employees who work on a holiday shall be paid one and 
one-half times their current hourly rate for hours actually worked. 
 
Fire Department employees who work on a holiday shall be paid their 
current hourly rate for hours actually worked. 
 
If an employee works on any of the holidays listed, he shall be 
paid at a rate of 1.5 times his regular rate of pay. 

     
    SECTION 4a:  Holiday Hours for Overtime Purposes 
     

For the purpose of computing overtime, all holiday hours (worked or 
unworked) for which an employee is compensated shall be regarded as 
hours worked. 
      

    SECTION 5:  Floating Holiday Observance 
  

In the Fire Department the Floating Holiday will be taken at a 
mutually agreeable time as determined between the employee and the 
Supervisor.  The holiday is recognized as being twelve (12) hours 
that are paid and twelve hours that are unpaid. 
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ARTICLE 12 - SICK LEAVE 
 

Public Works: Sick leave shall accrue to probationary and regular, 
permanent employees at the rate of one and one-half days (12 hours) 
for each full calendar month of service accumulative to a maximum of 
ninety-six (96) days. 
 
Fire: In 2011/2012 Sick leave shall accrue to regular, permanent 
employees at the rate of 24 hrs. for each full calendar month of 
service.  In 2012/2013 and thereafter the accrual rate will be 20 
hrs. for each full calendar month of service.  The maximum 
accumulation for employees hired after September 30, 2011 is 1,440 
hrs.  The maximum accumulation for employees hired before September 
30, 2011 is 2,400 hrs. or the amount accumulated as of 12/31/2011, 
whichever is greater, but not to exceed 3,024 hrs.  Existing 
employees who go below their maximum accumulation may re-accumulate 
to their maximum amount of accumulation. A statement of each 
employees maximum allowable accumulation will be kept in their 
personnel file and available upon request. 

     
     
    SECTION 2 - UTILIZATION 
 

Sick leave may be used by probationary and regular employees only 
in the following cases: 

 
     A: Must have completed the initial probationary period. 
     

BA: Personal illness or physical incapacity of such a degree as to 
render the employee unable to perform the duties of His/her 
position. 

     
CB: Attendance upon members of the family within the household of 
the employee when their illness requires care by such employee,  
not  to exceed six  (6)  days  per year.  The six (6) days per year 
may be exceeded in the case of hospitalization. 
 

 DC: Employee and Town participation in the Town’s Retirement Health 
Savings Plan is as outlined in the plan’s Adoption Agreement.  The 
current plan stipulates the following for participating employees: 

 
 Greater than 5 years of continuous employment and less than 10 

years— 
The employee may place 1/6 of accumulated sick leave in the 
Town’s Retiree Health Saving Plan. 
 

 
 Greater than 10 years of continuous employment and less than 15 

years— 
The employee may place 1/3 of accumulated sick leave in the 
Town’s Retiree Health Saving Plan. 

 
 Greater than 15 years of continuous employment— 
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The employee may place 1/2 of accumulated sick leave in the 
Town’s Retiree Health Saving Plan. 

         
    SECTION 3 - SICK LEAVE POSTING POLICY 
  

All employees are expected to report to work as scheduled and work 
their scheduled hours as well as overtime which they have agreed to 
work.  When in the judgment of the Supervisor, an employee has been  
frequently absent (five [5] occurrences or  more in  any  six  [6]  
month  period),  or  has absences that exhibit patterns, or is  
absent  for  lengthy  periods,  the employee may be "posted" by the 
Supervisor.  An employee who is “posted" shall receive notification 
of "posting" along with incidents  of  absences for at least the 
preceding eighteen (18) months and a copy of this policy, with a 
copy going to the Union Steward. 
     
An unexcused absence for consecutive scheduled work times shall be 
considered a single occurrence for the purposes of corrective 
action. 
     
An "occurrence" will not be charged to an employee for absence 
covered by a physician's excuse or for the following leaves, 
provided the employee receives advance approval in accordance with 
departmental policy: 

        A.      Bereavement; 
        B.      Vacation; 
        C.      Jury Duty; 
        D.      Military Leave; 
        E.      Medical Maternity or Paternity Leave; 
        F.      Leave of Absence (emergency basis). 
 

For each unexcused or unapproved occurrence after posting the 
employee will be subject to: 

         
Step 1. First (1st) occurrence within twelve (12) months of 
posting date written reprimand. 
         
Step 2. Second (2nd) occurrence within (12) months of first (1st) 
occurrence of step one - suspension of one (1) week without pay. 
         
Step 3. Third (3rd) occurrence within twelve (12) months of date 
of second (2nd) occurrence - discharge. 
 

If an employee goes for a period of six (6) consecutive months 
without an unexcused or unapproved occurrence, the employee 
shall be relieved of "posting" status.  The posting of an 
employee is subject to the Grievance Procedure of this 
Agreement. 

     
     SECTION 4 - OBTAINING MEDICAL SLIP 
 

When the Supervisor believes there has been a pattern of absences 
which may indicate sick leave abuse, when there have been five (5) 
occurrences or more of absences in any six (6) month period, or 
when there has been an absence of three (3) consecutive days, the 
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Supervisor may request an employee to submit a physician's slip 
giving a medical explanation for the absence.  Obtaining the 
medical slip shall be at the cost of the Town and the Town may 
designate the physician or medical service to be used. 
     

     SECTION 5 - PERSONAL LEAVE 
  

Employees who are not "posted" as defined in ARTICLE 12 SECTION 3 
shall be allowed to designate from their allotment of sick days per 
calendar year, two (2) days to be used as personal leave provided 
that their absence will not require the Town to fill their absence 
with full time hourly personnel; replacements will be qualified.  
Personal days will be allowed for all personal, religious, business 
or family matters. Employees will normally give the Employer forty-
eight (48) hours notice of their intent to use this leave, except 
in cases of emergency and with notice to his/her supervisor.  An 
employee’s request to use their personal leave shall not be 
arbitrarily or unreasonably denied.  Personal leave must be used in 
the fiscal year. 

     
 
     SECTION 6 - RETURN TO WORK 
  

Any employee returning to work from an injury or illness whether 
job related or not, may be required to obtain a certificate of 
fitness from the employee’s physician to the effect that the 
employee can perform the duties of the employee’s position. If the 
Town disagrees with the employee’s physician, the tTown has the 
right to require the employee to undergo a physical examination by 
a physician designated by the town. In the event the Town’s 
designated physician disagrees as to the ability to perform the 
normal duties of the job position, the question of the employee’s 
ability to perform the normal duties of the job position may be 
submitted to a third physician. For the third physician, the Town 
will submit names of a minimum of two doctors, with some expertise 
in the field, to the Employee who will choose one within three (3) 
business days. The cost of the second and third physicians shall be 
borne by the town. The decision of the third physician as to the 
employee’s ability to perform the normal duties of the job position 
shall be final and binding. If required, the employee shall submit 
to a physical by the Town’s physician and the third physician. 
 
If the Town disagrees with the employee’s physician that the 
employee can return to work, the employee will be required to use 
sick leave while the second and third medical opinions are being 
obtained.  If the employee runs out of sick leave during this 
process, the employee will continue in pay status until the ability 
to return to work is determined.  If it is determined the employee 
could have returned to work, the employee sick leave account will 
be reimbursed for the time away from work after receipt of the 
employee’s doctor’s note.  If it is determined the employee did not 
have the ability to return to work, the employee will be charged 
for the period of time the employee received pay without having 
sick leave.  The employee charged will repay the town by a 
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reduction in the accumulation of sick leave once the employee 
returns to work. 
 
In the event that the employee is determined not able to perform 
the normal duties of the job position, the employee may request 
FMLA to be used before, during or after the employee’s sick leave 
has been exhausted. Any entitlement to workers’ compensation 
benefits will be provided for in accordance with the law.Upon 
return to work from a non-work related injury or illness, if 
medical information is needed from the employee's physician, it 
will be submitted on a form provided by the Town. 

     
Commencing July 1, 1980, all sick days shall be converted from 
days to hours. 

 
 
ARTICLE 13 - SENIORITY 
  

SECTION 1:    A seniority list shall be established listing all 
employees covered by this Agreement, with the employee with the 
greatest seniority listed first. 

     
     Seniority shall be based on the employee's last date of hire. 
     

SECTION 2:    Seniority shall be the governing factor in all matters 
effecting transfer, work shift, reduction in work force, recall and 
vacation preference. 
     
SECTION 3:    Qualifications shall be the governing factor in 
promotions; qualifications to be determined by Management subject to 
grievance procedure.   Seniority shall be the deciding factor when 
more than one person is qualified for the same job. 
     

    SECTION 4:  Work Force Changes 
  

Promotions - The term promotion, as used in this provision, means 
the advancement of the employee to a higher paying position; or 
reassignment of an employee -- at the Town's discretion -- to a 
position the Town considers being in the employee's best interest 
regardless of the rate of pay (upon) medical certification). 
     
(a) Whenever a job opening occurs -- other than a temporary opening 
as defined below -- in any existing job classification or as a 
result of the development or establishment of new job 
classifications, a notice of such openings shall be posted on all 
bulletin boards for ten (10) working days. 

     
(b)  During this period, employees who wish to apply for open 
position or job -- including employees on layoff may do so.  The 
application shall be in writing, and it shall be submitted to the 
employee’s immediate Supervisor, for his recommendation.  At the 
time of application, a copy shall be presented to the Personnel 
Manager. 

     
(c)   
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The Town and the Union agree to establish mutually acceptable 
promotional process for both Public Works and the Fire Department.  
The mutually agreed upon processes shall be attached to this 
Collective Bargaining Agreement as Appendixes.  The deadline for the 
development of this process is December 15, 2014 and both parties 
agree to meet at least bi-weekly during that time period.  If the 
parties fail to reach an agreement then the matter will go to 
mediation unless both parties agree to extend the deadline.  Public 
Works: 2 management Reps and 2 union reps will serve on the 
committee.  Fire: 1 management, 1 Captain and 1 Lieutenant will 
serve on the committee. 
 
Once a promotional process is developed the language in Article 13, 
Sec. 3, and Sec. 4 (c) will need to be rewritten to be consistent 
with the new promotional process.The Town shall fill the opening by 
promoting from among the applicants, the employee with the longest 
continuous service, provided employee qualifies, qualifications to 
be determined by the Town. 

     
 (d)  Temporary job openings are defined as job vacancies that may    
periodically develop in any job classification but do not exceed 30 
days. Job openings that recur on a regular basis or that remain open 
more than the 30 days at a time shall not be considered temporary 
job openings. 

     
 (e) Temporary job openings may be filled by an employee assignment 
or reassignment shall be made in terms of a promotion based upon 
seniority, provided employee qualifies.  Temporary assignments 
shall be considered as training assignments by which an employee 
may obtain experience that will enable him to qualify for future 
promotions. 

     
No employee shall be assigned to the same temporary job opening 
more than twice in any calendar year, unless the employee agrees in 
writing to the assignment.   The request must be in writing and 
submitted to the employee's department supervisor, for his 
recommendation. 

     
It is the intent of this provision to prevent the repeated 
assignment of employees to job vacancies designated as temporary 
job openings when such job openings could be filled in another 
manner. 

     
(f) Employees assigned to temporary job openings shall be paid the 
wage    rate established for the job or their own wage rate, 
whichever is the higher.  Permanent jobs will not be jeopardized for 
refusal of volunteer work. 

     
SECTION 5:   Demotion - The term demotion, as used in this division, 
means the reassignment -- not requested by the employee -- of an 
employee from a position in one job classification to a lower paying 
position in the same job classification. 

     
(a) Demotions shall be made to avoid laying off the employee.  In 
any case involving demotion, the employee involved shall have the 
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right to elect which alternative he will take the demotion or the 
layoff.  Demotion shall be made for disciplinary reasons subject to 
grievance procedures. 
     
SECTION 6:  Layoff - The Union recognizes that the decision to lay-
off employees or reduce the workforce is solely a Management 
decision.In the event it becomes necessary to lay off     employees 
for any reason, Employees shall be laid off in the inverse order of 
their seniority in service.  The bargaining agent will be notified 
when the town council is going to consider the possibility of 
laying-off employees. 
     
(a)  Recall - Employees shall be recalled from layoff according to 
their seniority.  No new employee shall be hired until all employees 
on layoff status desiring to return to work have been recalled. 
     
(b)  Any laid-off employee who has been called back shall be 
reinstated without loss of seniority and receive the rate of pay in 
the pay scale commensurate with the position. 
     
SECTION 7:    Reduction  -  The  Town  Council's  appropriation  
power  or authority to decide where money will be spent may  cause  
a  reduction in force.   Reduction under either of these conditions 
will be nonnegotiable and no contestable, except reduction will be 
made under these conditions on a seniority basis within the 
classification affected.  In the event of conditions which warrant a 
reduction in work force, just cause in  the interest  of the Town 
will be the deciding factor, and just cause shall be determined 
solely by management, and Bargaining Agent will be informed.      

    
 SECTION 8:  Consolidation or Elimination of Jobs Employees 
displaced by the elimination of jobs through job consolidation 
(combining duties of two or more jobs), the installation of new 
equipment or machinery, the curtailment or replacement of existing 
facilities, the development of new facilities, or for any other 
reason, shall be permitted to exercise their seniority rights to 
transfer to any other job openings in the within the Bargaining 
Unit. 

     
(a) Any employee transferred as a result of the application of this 
provision shall be given any training needed to perform 
satisfactorily the job to which he is transferred. 

     
SECTION 9:    Transfer - Employees desiring to transfer to other job     
openings shall submit an application in writing a written request to 
their Department Supervisor. The application request shall state the 
reason for the requested transfer. 
     
(a) Employees requesting transfers for reasons other than the 
elimination of jobs shall be transferred to equal or lower paying 
job classifications on the basis  of  seniority  provided  there  
is  an  opening  within  the department. 

     
(b) Employees requesting transfers because of the elimination of 
jobs shall  be  transferred  to  the  same  job  or  any  other  
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job  of  equal classification on the basis of seniority providing 
an opening exists. 

     
    SECTION 10:  Bumping 
 

When an employee is laid off due to a reduction in the work force, 
he shall be permitted to exercise his seniority rights to bump, 
within the Department; to replace an employee with less seniority.  
Such employee may, if he so desires bump any employee in an equal or 
lower classification provided the bumping employee has greater 
seniority than the employee he bumps. 

     
N.B. - Seniority in Service shall be defined as:  Computed as of the 
last     date of hire. 

     
 
 
 
 
 
 
 
 
 
 
ARTICLE 14 - WAGES 
  
    SECTION 1A:  The Wage Schedules for the contract year shall be as 
follows and is retroactive to 7/1/20112014: 

       
   Current 14/15 15/16 16/17 
Public 
Works      2% 2% 2% 
   Laborers    $   14.68   $   14.97   $   15.27   $   15.58  
  Truck Drivers    $   15.32   $   15.63   $   15.94   $   16.26 
  Equipment operators    $   16.04   $   16.36  $   16.69   $   17.02 
  Sr. Equipment Opr.    $   16.73   $   17.06   $   17.40   $   17.75  
  Mechanic    $   16.47   $   16.80   $   17.14   $   17.48  
  Sr. Mechanic    $   17.15   $   17.49   $   17.84   $   18.20  
              
Fire 
Dept.     

  
      

  Fire Lieutenants    $   13.83   $   14.11   $   14.39   $   14.68 
  Fire Captains    $   15.05   $   15.35   $   15.66   $   15.97  

 
 
SECTION 1C: During annual street painting operations, employees will 
be assigned to night shifts, totaling forty (40) hours but not 
necessarily consecutive days. Employees will be compensated an 
additional $2.25 per hour shift differential while performing night 
painting work. Hours of work and days of week will be established by 
the Public Works Director in conjunction with the affected 
employees. 
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Section 1D:  During the winter schedule, when PW department 
temporarily reschedules part or all of the regular work crew for 
night snow removal with trucks, loaders or blowers for relocating 
plowed snow, employees shall receive an hourly premium of $2.25 per 
hr.  in addition to their regular hourly wage. 
 
Employees shall be notified of the schedule change by 10 AM on the 
previous daywith a minimum of 24 hour notice; otherwise, the 
overtime rate of pay shall apply.  Hours worked during such a 
rescheduled shift shall not be included in the overtime list. 
 
All rescheduled shifts shall be at least 8 hours and any work done 
beyond 8 hours in a rescheduled shift shall be considered overtime 
and shall be paid at the overtime rate.  There shall be at least 6 
hours between the end of a rescheduled shift and the beginning of 
the next regular or rescheduled work shift. 
 
 

ARTICLE 14A - SPECIAL DUTY ASSIGNMENTS - FIREMEN'S HALL 
     

SECTION 1:  For parties,  events  and  school  activities,  the  
permanent employees  shall  be  compensated  for  work  at time and 
one-half (1-1/2) his/her regular hourly rate.  When  working  for  
private  contractors  or other private   citizens   for  private  
purposes,  employees  shall  be compensated at a rate of ten 
($10.00) dollars per hour for the first  hour and ten  ($10.00)  
dollars  per  hour  thereafter.  The permanent employee off-duty 
shall have first opportunity for special duty assignment. 
    
SECTION 2:  Regular firemen will be reimbursed all duty pay in the 
pay check covering the payroll period in which hours were worked. 

 
 
ARTICLE 14B - EXTRA TOURS - RESCUE/EMERGENCY 
     

SECTION 1:  If a tour of duty is vacant for any reason, with the 
exception of sickness, the vacancy when filled must be offered to 
full-time fighters first.  The Town shall maintain two firefighters 
on duty.  The Fire Chief may be counted as a full-time firefighter 
during his normal working hours. 
 
SECTION 1A: When a person is out due to illness or injury, the shift 
will first be offered to the employee in the same classification 
with the least number of hours of overtime. If not accepted, it will 
be offered to the employee in the same classification with the 
second least number of hours of overtime, and so on. 
 
With consecutive vacancies by the same employee the first six will 
be filled by an employee in the same classification in the manner 
described above. 
 
The seventh through twelfth consecutive vacancies by the same 
employee will first be offered to the lieutenant or captain with the 
least number of hours of overtime. If not accepted, it will be 
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offered to the lieutenant or captain with the second least number of 
hours of overtime, and so on. 
 
After the twelfth consecutive vacancy by the same employee, the 
shift may be filled by a qualified part-time employee.When a person 
is out due to sickness or injury, the following procedures apply. On 
a single occurrence of sick leave the shift will be filled by a 
current fire fighter or fire Captain; on an extended leave after the 
seventh (7th) consecutive shift the Town will fill the shift with a 
person who is a Certified EMT, and considered a qualified driver. 
Effective July 1, 2009 the shift will be filled by a current fire 
fighter or fire captain until after the eighth (8th) consecutive 

shift. Effective July 1, 2010 the shift will be filled by a current 
fire fighter or fire captain until after the ninth (9th) consecutive 
shift. 
 

     
SECTION 2:    The fireman who is called to work such vacated tour 
shall be considered to have worked an extra tour of duty, and shall 
be compensated at the rate of one and one-half times his regular 
wage. 

 
 
ARTICLE 15 - VACATIONS 
  

SECTION 1:  Each permanent, full-time employee having at more than 
one (1)yearsix (6) months or more of  continuousof   
servicecontinuous   service and less than eight (8) years of 
continuous service shall be entitled to a vacation of two (2)one 
(1) weeks during each fiscal year. 

     
Each permanent, full-time employee who has completedat more than 
eight (8)one (1)  years or more of continuous service shall be 
entitled to a vacation of three (3)two (2) weeks during each fiscal 
year 

     
Each permanent, full-time employee who has completed more than 
fifteen (15)at six (6) Years or more of continuous service shall be 
entitled to a vacation of four (4)three (3) Weeks during each fiscal 
year. 
 
Each permanent, full-time employee at fourteen (14) Years or more of 
continuous service shall be entitled to a vacation of four (4) Weeks 
during each fiscal year. 
 
Each permanent, full-time employee who has completed more than 
twenty (20)at nineteen (19) years of continuous service or more 
shall be entitled to an additional eight hours of vacation for each 
fiscal year in excess of twenty nineteen years up to a maximum 
amount vacation time that may be earned is of twenty-five (25) days 
of vacation. 
     
SECTION 2:  Vacations may be scheduled for any time during the 
fiscal year by the permission of the Department Head.  Seniority 
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shall govern for the first choice of vacation preference.   
Employee may split the vacation period, but not more than two (2) 
weeks may be taken consecutively.   When employees have earned the 
third or fourththree or more weeks of vacation, they may select 
their third and fourthor more weeks only after less senior 
employees have selected their two (2) week choices.  During the 
2011/2012 FY, if an employee is denied permission to schedule any 
portion of his/her vacation time or is unable to use his/her 
vacation time before the end of the FY, the vacation time shall be 
carried over to the next FY.  Employees who carry over vacation 
time shall have preference in scheduling the vacation time carried 
over. 
     
SECTION 3:  If an employee who has a scheduled vacation becomes 
sick or injured during his/her scheduled vacation time, the 
employee may have the vacation period rescheduled with the 
permission of  the  Department  Head, but,  in  no  way,  shall  
the rescheduling of vacation interfere with any other employee's 
previously selected vacation time period. 
 
SECTION 4: Employees in the Fire Service must request vacation time 
a minimum of three days in advance of taking vacation time, however 
vacation may be granted without the three day notice if the 
firefighter finds his own qualified replacement. 

 
 
ARTICLE 16 - PAID LEAVES 
 
    SECTION 1:  Family Death 
     

In the event  of  death  in  the immediate family of an employee-
spouse, domestic partner, parents, children, brother, sister, 
mother-in-law, or  father-in-law, or other family member,  the 
employee shall be granted five (5) working days' of paid leave for 
Public Works and three (3) working days of paid leave for Fire to  
make  household adjustments, arrange for medical services, to attend 
funeral services. 
     

(a) In the event of death of the grandparents, 
brother-in-law, or Sister-in-law that live in the 
employee's residence, the employee shall be  granted 
five (5) working days' of paid leave for Public Works 
and three (3) working days of paid leave for Fire to 
make household adjustments, arrange for medical  
services, or attend funeral services. 
     

     
    SECTION 2:  Jury Duty 
  

Employees shall be granted a leave of absence with pay any time 
they are required to report for jury duty or jury service. 
     
Employees shall be paid the difference between any jury duty 
compensation they receive and their regular wages for each day of 
jury service if the jury duty is less than the regular pay. 
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    SECTION 3:  Civic Duty 
  

Employees who are required to appear before a court or other public 
body on any matter not related to their work and in which they are 
not personally involved (as a plaintiff or defendant), and the 
employees appointed to Town Committees by the Town Council, may 
request a leave of absence with pay (as set forth in the following 
paragraph) for the period necessary to fulfill their civic 
responsibilities.  The duration of the period shall be predetermined 
by the Manager or Supervisor. 

     
Employees shall be paid the difference, if any, between the 
compensation they receive from the court or other public body and 
their wages for  each day of  service  if  the  compensation  is  
less  than their wages.  If an employee is personally involved, a 
leave of absence shall be granted without pay. If an employee is 
convicted of a crime or felony, this may be considered as a cause 
for dismissal, at the discretion of the Town Manager and/or Town 
Council. 

     
Employees shall be selected without regard to political 
consideration, shall not be required to contribute for any political 
purpose, shall not hold nor is a candidate for any public office or 
position and shall not be a member of any local, state, or national 
committee of a political party. 

     
 
ARTICLE 17 - CALL BACK TIME 
     

SECTION 1: Any Fire Department employee called back to work shall 
receive a minimum of three (3) hours pay at one and one-half times 
the base hourly rate of pay for the work for which they are called 
back.    This section applies only when callback results in hours 
which are not annexed consecutively to one end or the other of the 
working day shift.  This section does not apply to scheduled 
overtime, call-in times annexed to the beginning of the work day or 
work shift, not to holdover times annexed to the end of the shift of 
work day.  Callback time shall be used only for the purpose for 
which the employee was called back. 

 
The Town will post a list on a monthly basis that will show the 
overtime     that was distributed during the previous month and a 
call-in list.  

 
SECTION 2: Any Public Works employee called back to work shall be 
paid a minimum of three hours pay at one and one-half times the base 
hourly rate of pay (overtime rate) for the work for which they are 
called back with the following exceptions: 
 

A. Holdovers at the end of a regular work day shift shall be 
compensated at the overtime rate only for the actual hours 
worked rounded to the nearest quarter hour. 
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B. Callbacks attached to the beginning of a regular work day 
shift shall be compensated at the overtime rate for a total 
of three (3) hours only if the individual employee punches 
the time clock prior to 6:00 AM. If the employee punches the 
time clock after 6:00 AM the employee shall be compensated 
the overtime rate for a maximum of one (1) hour tallied to 
the nearest quarter hour. Scheduled overtime shall be 
compensated for a minimum of three (3) hours overtime rate 
of pay. 
 

C. Scheduled overtime shall be compensated for a minimum of 
three (3) hours overtime rate of pay. 

 
 
ARTICLE 18 - INSURANCES & RETIREMENT 
  
    SECTION 1:  Worker’s Compensation in accordance with State of Maine 
    Statutes will be provided by the Town. 
 

SECTION 2:  The Town will provide a high level group insurance plan 
as provided by MMEHT, (Maine Municipal Employee’s Health Trust). 
The plan is the PPO-500 plan. The Town will make the following 
contributions to the cost of providing such a plan:  
 
Employee Health Cost Only 100%  
Employee’s Dependents Health Cost 60%  
Employee Only Dental Cost 100%  
 
The Town will contribute 100% of the employee’s single health 
insurance coverage and 60% of the difference between the full 
single premium and that of dependent coverage for employees 
requesting dependent coverage. All eligible employees must 
participate in MMEHT at least at the single coverage level.  
 
The Town will establish and maintain a Health Reimbursement 
Accounts (HRA) for those employees enrolled in the PPO-500 plan. At 
the beginning of each new plan year, the Town shall make available 
to each employee a sum of $1,500 for those with single coverage or 
$3,000 for those with dependent coverage. If an employee changes 
coverage during the year due to a qualifying event, the benefit 
shall be prorated accordingly.  
 
Employees may elect to enroll in the POS-C plan or the POS-200 plan 
but the maximum amount that the Town shall pay for premiums 
(excluding other plan expenses) shall be the amount it is paying 
for premiums in the PPO-500 plan.  
 
An employee who has the ability to have insurance coverage from 
another source, and can demonstrate the same to the Town, may elect 
to go off of the coverage offered by the Town. Such employees shall 
receive, on a monthly basis, a sum equal to $250 per month. The 
selection may be made at the beginning of each plan year or upon a 
qualifying event, which includes the gain or loss of another source 
of health care coverage. The payment made here in lieu of insurance 
will not prevent the employee from re-enrolling in the Town’s 
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health insurance plan at a later date.Effective January 1, 1991 
(with first payroll deduction starting December 1, 1990).  The Town 
will provide a high level group insurance plan as provided by the 
MMEHT, (Maine Municipal Employees' Health Trust). The Town will 
make the following contributions to the cost of providing such 
plan. 
 
  EMPLOYEE ONLY   100% of Cost 
  EMPLOYEE'S DEPENDENTS  70% of Cost 
  EMPLOYEE ONLY DENTAL  100% of Cost 
  EMPLOYEE'S DEPENDENTS DENTAL 0% of Cost 
 
Effective July 1, 1999 increases in the cost of an employee's 
dependant coverage will be borne equally by the employee and Town. 
 
In addition, if the  employee's  cost  on  the health insurance for 
his dependents shall increase greater than twenty (20%) percent  in  
any one  calendar year, the Municipality agrees to reopen the 
Insurance clause of this contract for the purpose of adjusting the 
contribution rates  paid by the  employee.    IN the event the 
MMEHT were to alter the plan the parties will meet to discuss the 
implications. 
     
SECTION 3:  The Town will pay the difference between Workers' 
Compensation and the employee's usual net pay when an employee is 
disabled from a duty connected disability arising out of or in the 
course of his/her employment until an employee comes back to work or 
is placed on disability retirement. 

     
SECTION 4:  The Town shall provide the proportional share of payment 
for the Old Age Survivors and Disability Insurance (Social Security) 
coverage for its eligible employees. 

     
SECTION 5:  The Town will offer the current employees the 
opportunity to participate the ICMA Deferred Compensation plan.  
The employee may participate in one or the other but not both.    
New hires will be given the opportunity to participate in the ICMA 
Deferred Compensation plan with the Town matching the employee’s 
contribution up to a total of five percent of his regular 
compensation. Regular compensation excludes any overtime wages. 
Employees who have completed more than ten years of continuous 
service will be entitled to have their deferred compensation 
matched up to a total of six (6) percent of their regular 
compensation. Employees who have completed more than fifteen 
(15)years of continuous service will be entitled to have their 
deferred compensation matched up to a total of seven (7) percent of 
their regular compensation. 
 
Section 6: The employer will create an ad-hoc committee consisting 
of two members of the Winslow Town Council, two (2) members of the 
Union for Fire and Public Works, and the Town Manager for the 
purpose of investigating the creation a “Health Care Trust.” Should 
this investigation result in a benefit that would enhance the 
employees benefit package, promote longevity amongst the Town 
employees at a reasonable cost to the Town, the Town will reopen 
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this contract for the purpose of presenting the findings of the ad-
hoc committee conducting this investigation. The ad-hoc committee 
shall conduct this investigation during the calendar year 2003 and 
report back to the Union no later than January 31st 2004.  
 

 
ARTICLE 19 - OVERTIME RATE OF PAY 
  

SECTION 1:    Time and one-half (1-1/2) the employee's regular 
hourly rate of pay shall be paid for work under any of the 
following conditions, but compensation shall not be paid twice for 
the same hours. 
     
SECTION 1a:    The Fire Department shall receive time and one-half 
(1-1/2) for hours worked over 52 hours.  For the purposes of this 
section, "hours compensated for by sick leave" shall not be 
computed as time worked for overtime purposes. 

     
SECTION 2:  Before or after regular hours.  All work performed 
before or after any scheduled work shift and all work performed on 
Saturday and Sunday, if Saturday and Sunday is not part of a regular 
scheduled tour. 
For the purposes of this section, "hours compensated for by sick 
leave" shall not be computed as time worked for overtime purposes. 
     

SECTION 3:  Distribution of work shall be distributed equally to the 
regular employees in the same job classification. The Town shall 
post, on a weekly basis from December to March and on a bi-weekly 
basis from April to November; the updated overtime call-in list, 
with the employees having the least overtime at the top of the call-
in list. 
 
On each occasion, the opportunity to work overtime shall be on a 
rotating basis, initially beginning with the senior employee.  From 
there on, the next in seniority will go to the top of the overtime 
list, until all regular employees have had their turn.  The rotation 
will be on a regular basis until all employees have had their turn.  
The rotation will be a continuous process thereafter with the 
employee with the least overtime to be at the head of the list for 
equal distribution purposes.  Any refusal of overtime will be 
charged against the employee, unless for good reasons. 

     
If all employees refuse the overtime, the employer may go outside 
the regular work force to fill the assignment.  If no spares are 
available, the regular employee on the top of the list must take the 
assignment. 

 
SECTION 4: Compensatory Time: At the employee’s option, any hours 
worked or compensated at a rate of time and one-half may be accrued 
as compensatory time to be utilized at a mutually agreeable time. 
The number of worked hours accrued as compensatory shall be limited 
to 53 66 hours (99 regular hours) per calendar year. From January 1 
to April 1 any compensatory time that is utilized, up to 26.5 hours 
of work time, will not be considered when calculating the 53 hours 
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limitation per calendar year stated above.  All compensatory time 
accrued shall be paid to the employee in his/her final paycheck when 
they terminate employment. A request for “Compensatory Time” must be 
submitted to the supervisor at least twenty four (24) hours in 
advance for approval.  An employee may elect to be paid up to 40 
hours (60 regular hours) of accrued compensatory time during a 
calendar year. 
 
  

ARTICLE 20 - DISCIPLINE & DISCHARGE 
     

SECTION 1:    Disciplinary action or measures shall include only the     
following: 

     
    Oral Reprimand   ) 
    Written Reprimand          )  The  order  of  sequence     
                      )  shall not be construed 
    Suspension (notice to be      )  to mean that each step  
    given in writing) with         )  must be followed prior  
    or without  pay & benefits    )  to a discharge depending  
               )  on  the  severity of any  
    Discharge without pay &        )  offense.   
    benefits 
       

Regular full-time permanent employees called in to meet with 
management on the employee’s own time shall be paid two (2) hours 
straight time for reporting plus time and one-half (1-1/2) for time 
spent in meeting. This time is not to be counted on overtime or call-
in list. 

     
Disciplinary action may be imposed upon an employee for failing to 
fulfill his responsibilities as an employee.  Any disciplinary action 
or measure imposed upon an employee may be processed as a grievance 
through the regular grievance procedure.    If the Town has reason to 
reprimand an employee, it shall be done in a manner that will not 
embarrass the employee before other employees or the Public.  
Disciplinary action may also be imposed in cases of insubordination. 

     
SECTION 1a:    All reprimands (oral or written) shall be removed 
from the    employee's file after eighteen (18) months provided that 
there has been no    recurrence or other written or oral reprimand 
has been issued in the  said eighteen (18)month  period.    
Effective 7/1/83 the eighteen (18) month period stated above shall 
be reduced to one (1) year. 

     
    SECTION 2:  Discharge 
     

The Town shall not discharge an employee without just cause.  If, in 
any case, the Town feels there is just cause for discharge, the 
employee involved will be suspended for five days, without pay and 
benefits.  The employee and his Steward will be notified in writing 
that the employee has been suspended and is subject to discharge.  
Notice to   be sent by Town Manager's office.   The Union shall have 
the right to take up the suspension and/or  discharge  as  a  
grievance  at  the third step of the grievance procedure, and the 
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matter shall be handled  in  accordance  with this procedure through 
the arbitration step if deemed necessary by either party. 

     
    An employee found to be unjustly suspended or discharged shall be 

reinstated  with  full  compensation  for  all  lost  time  and  
with full restoration of all other rights and conditions of 
employment. 

 
 
ARTICLE 21 - SETTLEMENT OF DISPUTES 
     

SECTION 1:  Should the Union, or one of its unit members, feel 
aggrieved concerning the interpretation or application by the Town 
of any  provision of  this  Agreement, the Union may seek adjustment 
of any grievance as follows: 

 
(a)  Step 1.  Shop Steward and aggrieved employee shall take               

up the grievance with the Department Head.  If unable to 
resolve the grievance orally, a written grievance is 
presented to the Department Head.  The Department Head 
must then answer the grievance in writing within five 
(5)ten (10) working days. 

         
         
         

(b)  Step 2.    Five (5)Ten (10) working days after 
the written response of the Unit Supervisor is 
due, the Union Representative shall take the 
matter up with the Town Manager or his designee. 
         
In the event that the decision of the Town Manager as              
rendered pursuant  to  Subsection  (c)  hereof  is  not               
acceptable to the Union, the Union may, within ten (10) 
working days, file a request with  the  Maine  Board  of 
Arbitration & Conciliation for arbitration of the 
grievance. 

         
(c) The decision of the Arbitrator(s) shall be final and               

binding on the parties and the Arbitrator(s) shall be 
requested to issue the decision within thirty (30) days 
after the conclusion of testimony and final argument.  
Expenses   for   the   Arbitrator's   services and the 
proceedings shall be borne equally by the Town and Union.   
However, each party shall be responsible for compensating 
its own representatives and witnesses.   If either   party 
desires a   verbatim  record  of  the proceedings, it may 
cause a record to be made  providing it  pays  for  the  
record  and  makes  copies available without charge to the 
other party and to the Arbitrator. 

         
 (d)  The time limits for the processing of grievances may be               

extended by written consent of both parties. 
         

(e)   All grievances shall be initiated not later than thirty               
(30) days after the occurrence of the event or the first 
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knowledge of the event giving rise to the grievance 
(forty-five (45) days if economic issues are involved). 

         
         Should the Town feel aggrieved as the result of the 

interpretation or application by the Union of any 
provision in this Agreement, the Town may seek adjustment 
of said grievance in the foregoing manner, except that the 
procedure may be initiated at Step (c). 

  
     SECTION 2:  EMPLOYEE/MANAGEMENT CONFERENCESLABOR / MANAGEMENT 
MEETINGS 
  

Conferences between representatives of the Town and up to three 
(3) members of the Unit may be arranged by mutual consent of the 
parties to discuss matters of mutual concern including methods 
of improving the relationship between the parties (but not to 
include amendment of this Agreement).   Such meetings, including 
the preparation of a written agenda, shall be planned in advance 
and shall be held at hours mutually agreed upon by the parties.  
Employees acting on behalf of the Unit shall suffer no loss of 
time or pay should such meetings fall within the regular work 
hours. 

      
     SECTION 3:  PROCESSING GRIEVANCES DURING WORKING HOURS 
      

The Shop Steward may investigate and process grievances during 
working  hours, without  loss of pay, not to exceed thirty (30) 
minutes per grievance, and  not  to  exceed  three  (3)  hours  
per  week  for  all grievances, except by the permission of the 
Department Head. 
      

 
ARTICLE 22 - SUBCONTRACTING OF WORK 
     

The Town agrees that there will be no contracts or subcontracts 
entered into which would cause layoffs in either Department 
during the life of this Agreement. 
 
If the Town decides to subcontract Garbage Collection / 
Sanitation, the Town agrees that this change will result in no 
layoffs in the bargaining unit.  Furthermore, this Side-Bar 
Agreement is non-precedent setting and will not alter or effect 
any existing contract language.  This Agreement will become 
effective immediately upon signing by both parties and will 
become part of the existing contract and any new contract 
agreement. 
 

 
ARTICLE 23 - NONDISCRIMINATION 
  

SECTION 1:  The Town and the Union agree not to discriminate 
against any individual with respect to compensation, terms, or  
conditions  of employment because  of  such  individual's  race,  
color,  religion,  sex, national  origin, age, or physical 
handicap except as any of these factors may be bona fide 
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occupational qualifications.  Neither shall the Town or Union 
limit, segregate, nor classifies employees in any way to 
discriminate, deprive an individual employee of employment 
opportunities because of race, color, religion, sex, national 
origin, age, or physical handicap. 

     
SECTION 2:  The use of male or female gender of nouns or 
pronouns is not     intended to describe any specific employee 
or group of employees, but is   intended to refer to all 
employees in job classifications, regardless of sex. 

     
SECTION 3:   The Town agrees not to interfere with the rights of 
employees to become members of the Union, and  there  shall  be  
no  discrimination, interference,   restraint, or coercion  by  
the  Town  or  any  Employer Representative against any employee 
because of Union membership or because of any employee activity 
in an official capacity on behalf of the Union, or for any other 
cause. 

     
SECTION 4:   The Union recognizes its responsibilities as 
Bargaining Agent and agrees to represent all employees in the 
Bargaining Unit without discrimination, interference, 
restraint, or coercion, whether all employees are Union members 
or not. 

     
 
ARTICLE 24 - UNION BULLETIN BOARDS 
     

SECTION 1:  The Town agrees to permit suitable space for 
bulletin boards in convenient places to be used by the Union. 

     
The Union shall limit its posting of notices and bulletins to 
such bulletin boards as permitted and as approved by the 
Manager or the Supervisor. 
     
Items so posted will not be of a controversial nature or in any 
manner be a reflection upon any personality of a person within 
or without the employment of the Town, and will not be of a 
partisan political nature. 

     
 
ARTICLE 25 - UNION ACTIVITIES ON THE TOWN'S TIME & PREMISES 
     

SECTION 1:    The Town agrees that during working hours, on the 
Town's premises, and without loss of pay, the Local Unit 
Chairman shall be allowed to: 

 
Post Union Notices, Distribute    Union 
Literature, Solicit Union membership during 
other employees' non-working time, Transmit 
communications to the Town’s authorized 
representatives approved   by the Union; 
Consult with the Town's authorized 
representatives, Local Union Officers, or 
other Union representatives (Field 
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Representatives) concerning the enforcement 
of this Agreement. 

 
The foregoing shall be subject to the same three (3) hour per 
week limitation set forth in ARTICLE 21 SETTLEMENT OF DISPUTES, 
SECTION 3. 
 

      
Any Negotiation Team Member shall be allowed to participate in 
the negotiations process during their scheduled work hours 
without loss of pay or benefits. It is understood that in 
emergency situations it is probable that employees may be 
called away to handle such situations and it may become 
necessary to cancel and reschedule sessions if there is no 
Negotiating Team Representative available for a department.Time 
off, with pay, for negotiations with the Town of any successor 
Agreements shall be determined by the Town on an "ad hoc" 
basis. 

      
 
ARTICLE 26 - VISITS BY UNION REPRESENTATIVES 
     

SECTION 1:    The Town agrees that accredited representatives 
of the American Federation of State, County, and Municipal 
Employees, whether local Union representatives, district  
Council  representatives,  or international representatives, 
shall have full and free access to certain premises of the Town 
at times  during  working  hours  to  conduct Union business 
providing  management  is  properly notified, and provided work 
services are not disrupted. 

 
 
ARTICLE 27 - WORK RULES 
  

SECTION 1:  The Town retains all right and authority to manage and 
direct 
Its employees, except as otherwise specifically provided in this     
Agreement. 

     
SECTION 2:  The Town may adopt rules for the operation of the 
departments and the conduct of its employees, provided such rules do 
not conflict with any of the provisions of this Agreement. 

     
SECTION 3:    Rules and changes shall become effective immediately 
after being posted for ten (10) days excepting those that are to 
cover emergencies, in which instance they will become effective 
immediately. 

     
SECTION 4:    Employees shall be notified in writing of a change in 
rules, or adoption of new rules, within thirty (30) days of 
adoption. 
 
SECTION 5:  Enforcing 
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The employees shall comply with all existing reasonable rules that 
are not in conflict with the terms of this Agreement, provided the 
rules are uniformly applied and uniformly enforced. 
     
Any unresolved complaint as to the reasonableness of any new or 
existing rules, or any complaint involving discrimination in the 
application of new or existing rules, shall be resolved through the 
grievance procedure. 
 

 
ARTICLE 28 - UNIFORMS AND PROTECTIVE CLOTHING 
     

SECTION 1:    If any employee is required to wear a uniform, 
protective clothing, or any type of protective device as a  
condition of employment such  as  uniform,  protective  clothing,  
or  protective  device shall be furnished to the employee by the 
Town; the cost of maintaining the uniform or protective clothing in 
proper working condition  (including  tailoring, dry  cleaning,  and  
laundering)  shall be paid by the Town if maintenance allowance is 
not provided by the Town. 

     
SECTION 1a: The Town agrees to allow each full-time permanent 
employee of the Fire Department up to four hundred and seventy-five 
($475.00)five hundred (500.00) dollars per yearthe first year, five 
hundred and twenty-five (525.00) dollars the second year and five 
hundred and fifty (550.00) the third year of this agreement. This 
clothing allowance may be used to purchase uniforms, accessories, 
and cleaning purposes.   
     
SECTION 1b:  The Town agrees to furnish each full-time permanent 
fire fighter with two (2) O.S.H.A. and/or A.M.S.I. approved turnout 
coats, turnout pants and suspenders, gloves, helmets, driver boots, 
and hoods. 
 
    
SECTION 1c:   The Town will provide a maintenance allowance of 
$400.00 per year beginning July 1, 2011, for protection footwear, 
protective gloves, winter and summer coveralls and/or bibs and 
jackets and will require all Public Works employees to wear OSHA 
approved footwear. OSHA approved footwear and protective gloves may 
be purchased through the town tax free.  The remaining balance of 
the maintenance allowance will be paid to the employee as follows: 
½ after August 1st and the remaining balance after January 1stthe 
last pay check in June of each year.  There will be no carry-over 
of the allowance from one contract year to another.  

 
 
ARTICLE 29 - WAIVER CLAUSE 
  

Both the Town and Bargaining Agent, having had the opportunity to 
make requests and proposals in negotiations which preceded this 
Agreement, waive their right to further negotiation, during the life 
of this Agreement, or on any item, covered or not covered by this 
Agreement, except by mutual agreement, in writing, which "mutual 
agreement" will not be negotiated if either party refuses. 
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ARTICLE 30 - NO STRIKE 
     
SECTION 1:  There shall be no stoppage of work or slowdown by the 
Union or any lockout by the Town of Winslow during the life of this 
Agreement. In the event of wildcat strike or slowdown, Management 
may, at its discretion,  suspend without pay and benefits any/or all 
employees engaged directly or indirectly in the strike or  stoppage  
or  slowdown  and  have others in  their  place,  subject  to  
review  with Union.  If an employee refuses to perform any duty or 
fulfill his responsibility, Management may suspend or discharge said 
employee immediately, without pay and benefits, subject to review 
with Union, providing said work is not of a hazardous nature. 
     
This section shall include, but not necessarily be restricted to, 
engaging in, encouraging, suggesting, sanctioning, or any other 
direct or indirect   supporting of  any  strike,  slowdown,  mass  
resignation, absenteeism, picketing or any action or non-action, 
which causes slowdown, stoppage, or  any interference  with  work of 
the Town or any other employee during the life of this contract. 

     
 
ARTICLE 31 - SAVING CLAUSE 
     

If any provision of this Agreement shall be contrary to any law, 
such invalidity shall not affect the validity of the remaining 
provisions.  The Town and the Union agree to meet and negotiate a 
replacement clause within thirty (30) days of the declaration of 
invalidity of such clause. 
     

 
ARTICLE 32 - HEALTH & SAFETY 
     

The Union recognizes the right of the Town to establish reasonable 
rules and regulations for the safe, sanitary and efficient conduct 
of the Town's business and reasonable penalties for the violation of 
such rules and regulations. 
     
The Town is responsible for meeting safety standards which are 
considered to be minimum standards required by the Occupational 
Safety and Health Act of 1970 as well as other Federal and State 
laws.  Noncompliance with the act may result in fine and penalty to 
the Town. 
 
     
Proper safety devices shall be provided by the Town for all 
employees engaged in work where such devices are necessary.  Such 
devices, where provided, must be used as intended. 
     
If a member of the unit deems his vehicle or equipment to be unsafe, 
he shall notify his superior who, in turn, shall arrange for or 
conduct and appropriate inspection and shall determine whether the 
vehicle or equipment is safe for use. 
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Any employee involved in any accident shall immediately report to 
his immediate, non unit superior said accident and any physical 
injury sustained.  Said report will be made on a proper form 
provided by the Town. 
 
It shall be the responsibility of any employee having custody of any     
equipment and property to see that it is properly cared for, kept 
clean, and returned to its place of storage after use. 
 
 

ARTICLE 33 Residence Proximity Requirement 
 

Effective July 1, 2008, newly hired employees are required to live 
within 20 minutes (measured under ordinary driving conditions at 
lawful speeds) of their respective place of employment and must 
maintain this requirement throughout their employment with the Town.  
This requirement must be met within the first six months of 
employment. 
 
 

ARTICLE 34 JOB DESCRIPITIONS  
 

Appendix “A” of this agreement includes job descriptions for the 
Public Works Department employees. The descriptions are approved by 
the Administration of the Town of Winslow with consultation of the 
bargaining unit and are effective to coincide with the term of this 
agreement. 
 
 
 
 

ARTICLE 35 Employee-Initiated Training 
 

Employees may elect courses or programs to further their education 
or professional development. Credit hour courses in a degree program 
will be considered Employee-Initiated and will be paid out of the 
department training budget.  The number of employees allowed to 
participate per semester will depend on the funds available. 
 
Course/tuition reimbursement requires pre-approval with preference 
given to employees taking courses that relate directly to their 
current positions and remaining funds to employees taking courses to 
improve skills for career advancement purposes. 
 
In order for more employees to be eligible for tuition 
reimbursement, the Town will reimburse an employee up to $500. 
 
Employees will be reimbursed for pre-approved courses upon 
successful completion of the course(s) according to the following 
schedule: 
 
A, B or C - 100% of the tuition rate 
D, E, F, Incomplete - 0% of the tuition rate 
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Textbooks and all other expenses are the responsibility of the 
employee. 

 
Requests for course/tuition reimbursement shall be submitted to the 
Town Manager prior to enrolling to ensure adequate funding is 
available. 
 

 
ARTICLE 35 36 - POLITICAL ACTIVITY 
     

While working full time for the Town, employees shall refrain from 
seeking or accepting nomination or election to any office in the 
Town government. Town employees shall not circulate petitions or 
campaign literature for elective Town officials, or in any way be 
concerned with soliciting or receiving subscriptions, contributions, 
or political service from any person or for any political purpose 
pertaining to the government of the Town.   This Section is not to 
be construed to prevent the Town Employees from becoming or 
continuing to be, or choosing not to be, members of any Political, 
Religious, Charitable, Social or Benevolent Organization, from 
attending Political Organizational Meetings, or expressing their 
views on Political matters, or from voting with complete freedom in 
any election.  The Employee shall be granted all Political rights as 
allowed by law. 
     

ARTICLE 36 37 - COPIES OF THE AGREEMENT 
                                                                              

The Town agrees to provide each member of the Bargaining Unit one 
copy of this Agreement. 

 
 
ARTICLE 37 38 - DURATION OF THE AGREEMENT 
  

This Agreement shall be effective as of the first day of July, 2011, 
and shall remain in full force and effect until the 30th day of 
June, 2014. 
 
It shall be automatically renewed from year to year thereafter 
unless either  party  shall  notify the other in writing one hundred 
twenty (120) days prior to  the  anniversary  date  that  it  
desires  to  modify  this Agreement. In  the  event  that such 
notice is given, negotiations shall begin not later than sixty (60) 
days prior to the anniversary  date; this Agreement shall remain in 
full force and be effective during the period of negotiations and 
until notice of termination of this Agreement is provided to the 
other party in the manner set forth in the following paragraph. 
     
In the event that either party desires to terminate this Agreement,     
written notice must be given to the other party no less than ten 
(10) days prior to the desired termination  date  which  shall  not  
be  before the anniversary date set forth in the preceding 
paragraph. 
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IN WITNESS WHEREOF, the parties hereto have set their hands this 
______    day of _____________, 20112014 

     
     
     
    FOR THE TOWN:    FOR THE UNION: 
     
 
    ____________________________  ____________________________ 
    Town Manager     Chair, Fire Dept. 
 
     
    ____________________________  ____________________________ 
    Witness           Chair, Public Works Dept.   
 
 
             
       Council 93 Representative 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

APPENDIX “A” 
 
 
 

 
 
 
 
 

PUBLIC WORKS 
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